Eat Well, Live Well.

A

AJINOMOTO.

Ajinomoto Group Policies



LA paall g Qui N e Al

1ali )  laabudl" s ise sial de sane 4 L
eo LS S5 Lindlina g il mras
The) ASV <l il o3 13¢) ". AminoSciencee
(Ajinomoto Group Creating Share Value
Oe Lo lain¥) COSA da (b 2l gl i )
oo LlaBy) Al cpuent Al Wlee | S
Clacinall y aainall go 48 jilie Zad \SH 55k
Agdaall

Ao sane o el o 3t ASV & b gLl )
Ae sanall 3 Lia aal 5 JS Jany ol Lo BSan ¢y slall 138 (55 () cpananll il (4
Clainall a5 A fgalaall upndy Liad el L G e ¢aainall 485 Gansl algialy
2ok o s Jang Lia 3al5 IS o s A sanal) IS8 o iy ) Sl
clea s AGP Jiai (AGP) Ajinomoto Group Policies au! Lale Ll 5 dg
Jlee ) Aail aSas 3 & sld) 2o 8 ) ALYl Galle A8 juiiall dpulu) U ks
Can Adlata g aly JS0 Aaladl ol g8l LY 65 yums ot 55 el Ly e ganall 4y jlaill
Gatadl all 5 "2 G A A (5l el LLaB" L Qalaiall A sal) e ll 5 ol
ASV

& sanaall Claal auead AU agat ey 25 Lihlil ases Ao AGP (5
LS S 5 Uindina 5 pdall gan Halh ) o Aaalosall 5 Liban gy o 3ili o g Ly LS
Aasiile IS A AGP = ol 3N JBA (e A8 JU5 A4yl

Jeen

SN

bl sadall yad)
coladl paally G M)
Siyesial 48,5

il siaall (e

e LAY paall g Gasipl) (e Al
2......5(AGP) Ajinomoto Group Policies sissial is gars clubss (A L
D (bl (gUal
D e s i) & gipena
B e Al (saluall
B A Cpadl @ jala 1
Qoo Sagall Al cilaadly ciladiall ,845 2

B e Aalaia) g Al & ALl 3

B e A ARG g Aa 1 3L auds ciliia 4

B e SadY) 398 745 .5

O e Al (landa g Ayl 3 ) al) X 6
10 e Adaa) claaiaall g Jasll |7
T e wanaall cilaual slad il gpuall .8
12 A8 ) e glra g gual 30309 Alas 9
13 e el g S Apadlll ¢ gisddl g L lail) Jus Y G il 10
A oo Ay aSal el g Guanaddl) 11
1 e ALl bil)

1  Ajinomoto Group Policies



dula¥ (gatal)
A5 Cuat! @ jolaa 1

aaaal 5 (shlie (DA o Gl 0030 clalia¥) Gle 583 ) makai 1.1
Ciladie i L) ALYl donaall aghs sl s agiia cullal 5 aa el
el cilan sl 51383 0315l (ppmen Ll (g Slaslaas

A8 pealiall i 55 clatie Gk o Jal Gl duadl s 5l 89335 A agess 2.1
Gaall 5 e siia a3l 85 53A i 5y a5 elae) JMA (e Liadf (81 il
Lisas aladall gl g S

ALl e game a3 P& (g0 3300 puend e Slgtuall Baclie Jal (00 Jeni 3.1
Aglaall gl 33U Guae agh ) ol cilasad) 5 cilaiall 5 e slaall (1

Aaulia (3 phy 5 A4S Ainddie Clatiey 40126 Glay o Jpaall da i i 4.1
Al S 8 de siiall ellgiuall laldal

As gaaall A< jidiall clabund)

00, dalxial) g Ao ganall AS yidall Auludl 1
iiall o sl &) sy Aileiall 5 e pannall 38 Sl Aupd) 2

Ajinomoto Group Policies

Ajinomoto Group Policies sissial e gara clubsss A L
f(AGP)
S5 5150 sinl Ao pene IS 58 aran Lgy o il ) LS Slull 5 Cilainadl 3053 AGP
Ly asaall Clasal gaead (S 2g23 3l AGP 23 LS llia Jamy L 2al
LS gLl g calagieall 03¢y Sluaill algialy Jaziv

L Ayl de panall Sl (o Ay il e 11 50 AGP 0555

a3 2018 sile 30 o sisa il 858 5,510) Gdae JB (00 AGP 0538 (s o
Bsomall Cus dieal e &5 el Sl

EREIPIR
Lo Colelall (il gall 5 (ol s sl s 5 5 sionl e same S 55 S e AGP (ki

A8yl Ayl gpana

AGP Jlea) (il sall s (il s 3maal) (g0 5 50 sl de gane S50 ki Y o
Calase sl Jsmsa ol il pre 55 sial de sane S 5d e ey ) ALY
el I Ae Ll ol ol (S

AGP J JEie¥) 3 W 52 Ca it 55 se sl Ao sane Sl Wlall 5 5l0Y1 o)
Jaly el gl Llall 5 5a¥) (e LS LaD) 138 3 4y (slind Sl o yuial s
o5 WS 8 JA1s (g0 2T et Allad Al Aadail s e Janty (LS 5
leala

el (ed el ol ol il gl Jin AGP J 5 phad Aillaa g S dlla b o
Gl shaal) Mas) y llaall Jad Gavasll Clana L o grua giy Wlal) 5 510y o 5 0of
Al S ey cundl a3 ol e 233

Ajinomoto Group Policies

2




dalaiay) g Al A daalual) |3

lacina Bind s Y g plaasil  Oilats (K1 eDanll 5 cilacinall ga Jaxi 1.3
iy o g5 el e 3 50e " sl Bale ) sad Geaie Lalxians s G g S Tadas
Y Ll pind 5 e sl sll & sill 5 agdall JLall (a5 e Jalaall el ol
Lllee | daisY e e

gLl s ST 8e i€y Aaldall 5 5 ) gall aladiad e 2 Y1 gaen ity Lad il 2.3
Al e Jadlas sha

4o ganall A8 yidial) byl
Al dileial) 5 de ganall 48 jigall Aulad) 1
sl ey lis 4S idall de ganal) Aibis 2

oto Group Policies

Sagall dudle ciladdd) g cilaiiall yd gl 2

gyl Aaial L S DS (e edpanll Al sY) sllae] ) Laila iags 1.2
Bapall Adle 5 Al Cilead 5 Clatia £l

38 s Jal e claadll g claiiall Jga 58 5 4880 Cilaslea 2al) e Jani 2.2
palia ) (e g agiled 53 Al e Lalaall g Widlee

Wlee po Aelds IS8 dle 5 Gy gul) Clilae e pLill e a5 3.2
UYL el Bl Ladie Lapas Y Al s 38y jhay 5

4e ganall 48 yidiall clulyead)

325l daleiall 5 Ao panall S jitial) dulaud)

1381 AaDl dilaiall 5 Ao ganall A8 jisiall dulaud)

Ay ol YLV Aalatiall 5 Ao ganall A8 jitiall dulpud)

il Cia gy dilaiall 5 e panall S jiiial) Al

Nwih o

Ajinomoto Group Policies

4




oo (S (1 U3l chn a5 Ll a5l By 1 Wisgll 60V 6.4

Dl mng @l g ecnilaly e oS s ol Claa e S Gl s 5ene ) 555
e Kl e s s e e Jaila (i il 030 0
(Ol g sl 5

4e ganall 48 jidiall clualpuad)

205l Al e pasnall AS il Al

05l Falaiall e sl A8 i)l

8500 ey Ailaiall s e ganall AS il Al

bl claabed) g Al AlasiYU Akt s e ganall 38 il Aulsnd)

oto Group Policies

Nwih o

48N g A JUL awds ciliba 4

e Lailas Ll LS Litlidn 281S 8 38880 5 Jaall (383 e () ey ya (9
Ol (5 sisall oy Jandl 618 58 i yind 3 llaladl 2y el Jlae ) 3 jlae
L (g slany

O oy 4 al JIVT 5 JSia Y] aie () 5HAT (Bania agh Glaal < shad 34

Y oad Alal) Wlee | 4 (ol aly JS 8 2dlially daleiall sl g8l 5 ¢y S8l
Ldlial) aaa Jal e g lenal aaa ol Slend1 il Cuudlio e Wl 55
ey Jilas padied ¥ oy cbeadlially e Dl 3 & s ¥ 5 o(J\SaaYI)
A ped 53 el S 5 gl (e (pudliall LBy

LAl I8 Ge il 1Al Aty o g (0 ) sall 5 Ce AN (pagaiall SLoA) die
dae ol i ,au Y dile IS Aaadll s 33 sall s el Jia das il apiill
Ll I3l OO (e dand) (8 LS 8 ) pm Glad) M o

Jaatl Lehas (il o seall (3 Ll an ) sall 5 e ) Gaageiall ) 580 0 583

& daxiy ¥ (3 sia Alan s Al o Lliall Lo Ly Ape LV Ll 5 5use
Lol ) Aldes gl e lasinall dalaind 8 Laalusall (32 54l

Jad Ao pasi Yy ) gadll i Gy Copuaati (LIS 85 WDl pa Lilala (3
Sl 4 Sl il 55 Aplie e Ll s Jia (33

1.4

24

3.4

4.4

5.4

Ajinomoto Group Policies

6




Al a3 oyl 3515l a5 6 ey 358 g4 5

L o yinall Gl (3 siad agdll (o Gl o 3 jlasll Jlae) a0 65 1.5
i) (3 iy Adbeiall A 5al) Ll e @ o) yiaY1 s W g

sy i Ll gl ot ke Jae (ra b5 Jaf (e Lga (sl J35 1.6
padh g 2SR o iad A4y yhay agll )38 5 gl lee

T iy gl gy geleall Jaall e 353, Ulee b palle B35 5 2.6 sl il ol Ganmal) sl (0 58 e sana oo tin ) Ui Jani 25
Sise sl e sana sl b Raalosall Cpaala x5 5 O B i gl b
o Aot A 3 Sms i il 0 08 sl Leliy ) 3540l o5 3.6 o Gl G gins (1) 10m ol S Jaadl 8 ) (sl 35l o jini 3.5

c&eﬂ‘a&éﬁ;ﬂﬁyﬁii&)&d)ﬂﬁuﬂ“)}bﬂ\d)\;w&ﬁ;ﬂ‘)ﬁd)\
B mal g Gl ol JMA (pe Ll puad ) Ly 2

J e 0S8 ol gn dalal) s () $AS jidiall A gliall g alaill & o
& et ¥ (2) $JUlY) Allee aladind s (z) by Alead)

5% o sl La iy U s e o ey dae A plie GlA ) s 4.6
Ale dpal)
ety Ayl Ullee | L (e Aiaia g aly JS Ay (4 8 o sy o &5 5.6
ol ) ol Apiall S A8l el S sl e Ly pads gl aa Sl
Il ol dsuiall Jaual) A S andl ol Guiadl 5 Gl sall 5 Caadall
A dguall
G @il Jual sl JBA (e Lgale Bailas g dla) Jae A3 2] e Jexs 6.6
LAY A S L 28 S sy il 5 sl (e L sl Al olli s
Aigal) Aaall 5 LDl ey gl gall JSAS jLiay aslig a8 S o ind 7.6
AS Ll ddatl il sie aaf (s2a)

Anaa s Al Jee iy el () sl gl 4y peaial) Sl jleal)

Ae ganall 48 jidial) cibalaud!
i) 3 siay Alaiall 5 e ganall 48 jidall Al 1

i ganall 48 jidiall cilubpud)
Al 5 ) sally dalaiall 5 e ganall A8 yidall Aol 1
gl Asall g Aadludly Aalaiall g e ganall 48 jiial Aulod) 2

Ajinomoto Group Policies 8

Ajinomoto Group Policies




caaall claial slad el gpal) 8

Orealisall 535 Jal (e el s cagles 2 513) s Jlan (3l g (5 lual Jii
AS ) Aad 5 patese ol ) (hiiad s hgualia Cililay

BacLise Caags I3 5 Aualio 48y ylay 5 danall i gl) b il glaall (IS o 6
S i Wi LS I Gl (g b e 5 O paisall 5 Gaaalosall
Ly o haall L 5 ) A 5 il i) ol s Joke

s 8 LAY DA (e @ slal) 3y a5 A8 Lgalad clBdle oLy e Joaxs
i) Gaaall Cilaal ga gaalat (53 i

483 5 ddlacan (jlacal dsubiall LAl bl peall (e Jae ) iy e Jailas
aanl) Gl aY Leie Lyl o5 i Akl il sleall

s eI e 2 jlmally 3 el Jie 43 8 e Aadif A 8 da A Y
e slea alaiind YA e Jeiiu¥) 5ol e sy sl aguiL 5 5l aah
Crdainall Jlae) o188 i/ g sadinall g ga gl e gane S il ddle e
Gl

il puall a8 g il puall (il 8 JERY) IS e Doe Laia ) L g pasay A (a3
Sy Ay pual) laliiall 510y (bl (oo Ly e Jend aly JS 8 i)
N

1.8

2.8

3.8

4.8

5.8

6.8

Ae gaaall A< diall claband)

Aalal) Ay jually Ailaiall Ao ganall A< il Audond)
aanll Claal ga e glaall 48 jLia Aalaiall g e ganall 4S ifiall dulandl

oto Group Policies

A
2

Alaal) cladisall ga Jand) 7

oy i Clasine oL Jal (gn Abo) B lain) iy sl Y s 17
Sl 388 o (Bl sV aainall e 5 el Wlleef Gl s Rl
Ao el Wllae | dgd e Jla asinne JSI Rpailail] 5 28D 5 Bpabai8y) el

AS Ll e 3 S 48,80 (8 e Uia o 4308 Adad) Clacinall b elinelS 2.7
Aelaa¥) Lalud) iz i

AjJiNOMOto 4c sane Jiay i sanall 3 ik ga dlieay L 38 JS of &0 a3 3.7
oty Le L) VL lie 5 8 conill 1aa e 5 ¢ sgandl g el Lonie
B Y e 8 Llladl

ds ganall 48 jidial) Cilasbpsl)
ol acinall doaiiy Aletall 5 Ao sanall AS il Abandl 1

Ajinomoto Group Policies

10




Tl g Jiy Apad il ¢y gisdll g Ay laill Jlee W) G Sl 10

Ay 8 Ly il sall mllian ol pae lasal Apnliall il shasl) Mash 2535 1.10
. 55 50 sl Ae sane IS 1l plliae g agidlile

el s Al Gl 2 Y1 e 38,80 Claslaa s Jseal Lisladind iy 2,10
Apadl mllias Gaaiel s

2y gin A8 Al (el ) silh gall Led oS Al A jladl) Jee V) BSe of s 3.10
Ol pall 2o 8

Blay Lo 40 3l Apad 2l (il oll 5 Aalad) A< 500 il 5 (4 = a0 Suad 4.10
Ui s enn s Lol oo sl Lal s e Laia¥) 23le Y1 il 0 Aalal) o leally
S35 Y L LSl S e gl S ie i ¢ 53 ga sl Ae seaa sliaclS
Led sl G sl 5 e 550 sinl e pamay 1Y) Ll (ol
.‘5‘)5“%\

O5Sas AS il ABaall el dpad sl Uihoay W) ol Bl 4l A 1a 35 Y 5,10
Al ciSlies 7 ja 5 Jeall el 7 jla @lld

oto Group Policies

A8 il cilaglra g Jgual 50309 Aslas 9

Al e sl Agalall AS 5l J saal 5 A el e slaall 5 10) 5 Aleny 2535 1.9
g Sl LAl A jlal) ) ) el L Ly el o

Glaglaal Lo Jean Ll LS ddpadall cila sheall Alas dpaal oay <o i 2.9
i e Jal 0o Aagaia A4y yhay il by i 55 e Jand s lgadiin 5 dnaddll
e slaall

Lage Jgeal oo Lail ey Sall AL (3 5 5 Uiy dalad) 385l of Ll &l 5 3.9
a0l g oyl gill (38 5 AaiDha g Ansmia Ay ylay Lealadiind e Joais 48 0
Sisasial de sana

LA e 5 ) 4y Sl KL L sias 4.9

i ganall 48 jidiall clabsud)

e glaall (el Adlaiall g G ganall A< jiiiall Aubondl 1

ain padlly dalaiall g Ao genall A jitid) dnladl 2

el AL dslaiall g deganall A yitd) duledl 3

Ajinomoto Group Policies

12




CALudl 2y By pSal Gl g uadil) 11
08 £ Y1 LA (e apiSas Lguilh sl bl 2383 3 e giaal e gana IS8 ) @

0o & UYL Ailaiall 5 de sanall AS jidiall dusbauad)” 3 (G 5 S 5 CUSLEEYI g s lisall g Aol Cliall iy sl e 55 55 4aS pa bl ) il 2 i 1,11
A1 deaill 8 s sl "Ly LSy Aa @) Ja (e Allanill 5 28850 5 Jaadly ansis 43y ylay e senal)
Y Ly guadll g Lpad ) e glaall Alen e 5550 i Ao gane Sl Janias @ B yaie By gy
LAl el i jEl 13s AlaSTul ade el g 8 Mael o gk (add e 3O Aalaiall 5 )oYl s plaliall Aens) ) 5 oY) e seie Gadal o i 2,11
Sl e $ Y Ll oSy AS 55 JS 8 A5 aladl b haall ) dsleaYly o daelaia ¥ s duabaB¥! s danlud) Lalil) e BN i 38 L slasiul) Gaadl
Aglull Agmadal) &) S0 2 Y e Slaagll s SlaY) i
Sisasiaal e ganal il Bl AUl Tangd Jidh painall Zyalae daliia (5.8 o Ja 51 (5l o la JS8 cias 3,11
Fabaiall (5 i) am a e O Cal Lild celld (e Slad LoDl 5 )
n https://ml.helpline.jp/g-hotline :s Y & sl wf{\ ”, _M'A c ;.c o {"1‘1
E E ajinomoto sl &S hotline :padiuall e Al K= ‘@A'A’ Woe UA}JMA""’ ‘
F:_E 4022 4 AL 3 Vi 365 i e 24 fon o gl 20 8 A g s jliely AGP J Gy G juats g Aliall el ool 5l 5 il il Jiiai 4,11
[=] AL Bl 8 sy e o g3 ptlie Bl 01 (IS 1% L Aalal) L)

Ol il gl f Jia) clales 2l g 85 Liale ) (el 13) £30Y0 o585 5,11
Ol e g LS i) Jlee Y1 5 Jaad) i 3 AGP S il 5l 5
o ISl dal e SN e £3UY) 8 Uy shd andiug s cpuliall
REP ERPRA TN

i ganall 48 jidiall clabsud)

S gl dalaial) g de ganall 48 jidall duladll

Shlaa) 5ok dalaiall  de ganall A8 jiEall Aulund)
Aaulaall (lis 48 il de ganal) Al

DAY 5 JLiaY) aiay dileiall 5 Ao ganall 38 jidall dudaud)
CASLEEY) e UYL Aileiall 5 de ganall AS jitial) Ayl

o r w i

oto Group Policies Ajinomoto Group Policies 14




Ajinomoto Co., Inc.

15-1, Kyobashi 1-chome, Chuo-ku,
Tokyo 104-8315 Japan

Tel: +81 (3) 5250-8111

URL: http://www.ajinomoto.com/en/
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